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FPH EQUITY, DIVERSITY AND INCLUSION COMMITTEE

Recruitment of two co-chairs or one chair and one vice chair
1.  Introduction
The Faculty’s Equity, Diversity and Inclusion Committee (formerly the Equality, Diversity & Inclusion Committee) has recently been refreshed, with new terms of reference.  The function of the committee is to provide oversight of all equity, diversity and inclusion (EDI) work across the Faculty of Public Health, both internally and externally.  The committee is a standing committee of the Board.
We are currently looking to recruit two co-chairs for the committee, or one chair and one vice chair.  Each chair, or vice chair, will have a specific area of responsibility:

a) Internal - oversight of the internal areas of EDI work, including delivery of the FPH anti-racism framework and ensuring that EDI is embedded in all aspects of the Faculty’s work.
b) External - oversight of FPH work to promote EDI in the public health workforce, identifying concrete actions to tackle inequalities in the workforce, and overseeing the work of the related special interest groups (SIGs).
A range of SIGs will report to, and support the work of, the EDI Committee.  They will comprise some of our established SIGs and potentially some new SIGs that would need to be set up:

· Equality, Diversity & Inclusion 

· Women’s Health

· Black & Minority Health

· LGBT

· Place-based approaches to health

· Inclusion health

2.   Post description 
a) Primary responsibilities
· To provide strategic leadership and direction on EDI across FPH.

· To inspire FPH members to play a positive and effective role within the EDI Committee and its SIGs.

· To support and develop collaborative working on EDI across FPH committees and special interest groups, in particular those groups that report to the committee.

· To work closely with FPH officers and members of the senior management team on EDI.

· To work with the President and Board to implement the FPH’s focussed approach to anti-racism and structural discrimination.

· To champion the Faculty’s EDI work and its positions in public, including being an FPH spokesperson on EDI matters.

· To chair or co-chair 3-4 meetings a year of the EDI Committee or, in the case of vice chair, deputise for the chair in their absence.
· The chair or one co-chair, to attend meetings of the FPH Board as an observer (if not a member of the Board in another capacity).

· To provide a written report to the Board at least twice a year.

b) Person specification
· FPH Fellow in good standing.
· Passion for, and knowledge of, equity, diversity and inclusion issues.

· Ability to lead and inspire others.

· Professional written and verbal communication and interpersonal skills.

· Ability to work effectively as a member of a team.

· Commitment to Nolan’s seven principles of public life: selflessness, integrity, objectivity, accountability, openness, honesty and leadership.
The term of office will be three years in the first instance, with the possibility of reappointment for a second three-year term, subject to Board approval.

The post is non-remunerated but reasonable expenses will be reimbursed in line with the FPH expenses policy.

3.   Application process
Applications are invited on the enclosed application form.

The deadline for applications is 9 August 2024.
An interview date is to be confirmed. The selection panel will comprise:
· FPH President

· Two further FPH officers

· CEO

If you have any queries about the posts or the application process, please contact Caroline Wren at carolinewren@fph.org.uk. 
June 2024
FPH Equity, Diversity & Inclusion Committee
Application form for co-chair, chair or vice chair
All applicants must be FPH Fellows in good standing.

Please complete and return the application form to Caroline Wren (carolinewren@fph.org.uk) by 9 August 2024.  You may also provide a short CV (maximum four pages).
	Please indicate whether you are interested in being considered for all potential roles, ie co-chair, chair or vice chair, or whether you would be interested in only one or two of the roles

	

	Name

	

	Job title

	

	Employer/organisation

	

	Email address

	

	Please summarise relevant experience/expertise, both professional and personal (max 300 words)

	

	Please provide supporting personal statement on what you could bring to the role(s) (max 300 words)

	

	Please advise any potential conflicts of interest, either professional or personal

	

	Date of application
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